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ANNUAL GENDER AND DEVELOPMENT (GAD) ACCOI\{PLISEMENT REPORT
FY 2020

Total Corporate Operating Budget ofAgency: Php 56,135"782.27

ORGANLZ ATION-FOCUSED

Variance
(10)

Actual
CosVExpenditures

(e)

GAD Budget
(8)

Actual Result
(0utput/Outcomes)

(7)

u

Performance
Indicstors and

Targets

GAD Activity
(s)

Relevant
Agency

MFO/PAP
(4)

GAD Result
Statement/GAD

Objectives
(3)

Gender Issue and/or
GAD Mandate

(1)

Cause ofGender
Issue

(2)

. P41,640.00. P8,360.00. P50,000.00. Serrt 26ok of
MANWAD
employees to six (6)

different webinars.

. 2s% of MANWAD
employees.

. Number ofattended
trainings and

seminars.

. Send male and

lemale employees to

different GAD and

work-related haiiings,
seminars and

conventions.

. Strengthen and

increase capacity of
MANWAD
employees to

mainslream GAD.

. Attended

scheduled GAD
and work-
related
trainings,

seminars and

conventions

spearheaded by
different

. Need for trainings,

seminars and

participation to
GAD
mainstreaming
scheme and

exposure to other
work-related

seminars and

1 . Male and female

employees of
MANWAD have

iiradequate
capacities in GAD
mainstreaming.

. P121"5 50.00. P 121,550.00. Unimplemented. Number ofsports
activities participated

in.

. Number of times

the physical fitness

was perlbrmed.

. Involvement in
employees' sportsfest

and other sponsored

sports activities.

. Installation ofsports
equipment faoilities.

. Provide first aid
medicines for male

and female employees

. Established
Physical Fitness

area.

. Full
implementation
of CSC MC 08,

s. 201 1.

. Provide health

improvement and

awareness thru
physical fitness and

sports activities for
male and female

employees.

. CSC MC 08, S,

2011: Reiteration O
The Physical Fitness

Program, requiring
all agencies to adopt

"Great Filipino
Workout".

. Health & Wellness

Program &
Activities.

. Necessity of
regular exercise and

physical activities
that u/ill promote

overall health
benefits of
MANWAD
employees.

2
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Gender Issue and/or
GAD Mardate

o)

ORGANIZATION-FOCUSED

Variance
(10)

GAD Budget
(8)

Actual
Cost{Expenditures

(e)

Cause of Gender
lssue

(2)

rGAD Result
Statement/GAD

Objectives
(3)

ReleYant
Agency

MFO/PAP
(4)

GAD Activirl-
(s)

)

Outpul
Performance

Indicators and
Targets

. Actual Resull
)utput/Outcomes)

(7)

3. . P290,000.00. Unimplemented . P290,000.00. Officers and

employees are in
need of
opportunities and

activities to relate
with each other,

strengthen

oapabilities and

effrciency for better
service and good
govemance

. Duty to be

involved in the

activities ofthe
community.

. Need for effective
stress management
technioues

. Create opportunity
where employees
will interact with
each olher and

develop harmonious
relationship. To
provide relief{iom
stress.

. Participate actively
in private/public
sector activities.

. Enhanee creativity
and camaraderie;

increase self-
confidence.

. Participated in
various
activities
conducted by
Local
Govemmenl
Units and other

Non-
govemment

offrces.

. Team Building

.MANWADlamily
Day.

. Participation in
PAWD and LGU
yearly activities.

. 90% of NIANWAD
employees
participated.

. 90% of IT4ANWAD
employees and

employees' families
involved.

. 90% of MANWAD
employees

participated.

. Number of
participated activities

. Need of activities
for the development
ofharmonious
relationship among

offrcers and

employees and to

other private/public
sectors.
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ANNUAL GENDER AND DE\'ELOPMENT (GAD) ACCOMPLISHMENT REPORT
FY 2020

Cause ofGender
Issue
(2)

GAD Budget
(8)

Actudl
Cost/Expenditures

(e)

Variance
(r0)

GAD Result
Statement/GAD

Objectives
(3)

Relevant
Agency

MFO/PAP
(4)

GAD Activity
(s)

Uutput
Performance

Indicators and
Targets

Actual Result
(OutpuUOutcomes)

(7)

Gender Issue and/or
GAD Mandate

(1)

CLIENT.FOCUSED

1 lnsufficient
knowledge and

awareness of
concessionaires/con
sumers as to what
Gender and

Development is all
about.

I . Information about
Gender and

Development is not
ful1y disseminated
particularly in
remote areas ofthe
municipality.

2. No designated

GAD comer in the
conspicuous place

in the district.

3. There is a need to
provide Gender and

Development
(GAD) page on
MANWAD'S
website.

l. Emplacing of
Gender and

Development Comer
in the conspicuous
place in the district.

12. Posting/uploading of
RA 9710 (Magna

Carta for Women) as

well as updates on
GAD related programs
and activities in
MANWAD's website
page

3. Pnnting and
distribution offlyers,
leaflets to the
concessionaires
contairung RA 9710
(Magna Carta for

. P50,000.00 . P8,000.00

, P4,770.00

. P33,800.00

. P2,100.00

. P1,330.00To establish
accessible GAD
Comer in the
conspicuous place

in the distnct for
further information
and awateness on
Gender and

Development inputs
and issues.

Established

GAD Comer for
accessible GAD
information.

Updated GAD
information in
the
MANWAD'S
website.

Updated cAD
Comer visible by 2nd
quarter ofthe year.

GAD lnformation
and GAD related
programs and
aotivities
uploaded/posted on

MANWAD's website
page

GAD related/RA
9710 flyers/leaflets
are printed
out/distributed to
conoessionaires on
the 3rd quarter.

. Fabrication of four
(4) Panel Bulletin
Board for GAD
Comer purposes.

. Fabrication and

installation of
washing area for
concessionaires.

. Installation of
Automatic Alcohol
Dispenser for
concessionaires.

. Posted GAD
information, and

health guidelines
protocol.

(
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GAD Budget
(8)

Actual
Cost{Erpenditures

(e)

Variance
(10)

Performance
Indicators and

Targets

r Actual Result

,dutput/Outcomes)
(7)

II

Cause of Gender
lssue
(2)

GAD Result
StatemenUGAD

Objectives
(3)

Relevant
Agencl'

i\{r'o/PAP
(4)

GAD Actiyity
(s)

Gender Issue and/or
GAD l\{aodate

(1)

. P20,000.00 . P 10,620.00 . P9,380.00Lack of
informalion/awaren
ess among
concessionaires in
the observance of
National Women's

Month celebration.

1. Disseminate
information on
National Women's

Month for
concessionaire's

awareness

2. To promote
public awareness in
the observance of
National Women's

Month that
highlights the
empowerment of
women as active
contributors and

claimholders of
change and

development.

Enlightened,
informed,

educated

concessionaires
on RA 9710
(Magna Carta
for Women);
gender equality
and, women
empowerment.

1. Hanging oftarpaulin
in observance of
women's month.

2. Posting on Agenry's
GAD Comer and

MANWAD's website.

3. Uploading ofthe
official logo, advocacy
video and other '

National Women's
Month advocacy
materials.

4. Wearing of purple T
shirtslPolo shirts/Polo/
Blouses every Fridays

of March in support of
#PurpleFridays,

Should be

implemented on the
1 st quarter of the
year

Implemented on the

lst quarter of2020.
Observance of
National Women's

Month

CLIENI-FOCUSED
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Actual
Cost/Expenditures

(e)

Variance
(10)

GAD Budget
(8)

Cause of Gender
lssue
(2)

GAD Result
Statemert/GAD

Objectives
(3)

ReleYant

Agenc-v
MFO/PAP

(4)

GAD Activity
(s)

Performance
Indicators and

Targets

. Actual Result

.6utput/Outcomes)
(7)

u pu

Gender Issue and/or
GAD 1\{andate

(1)

. P I80,000.00

. P 1,201,930.40

. P500.00 . P (t,022,430.40)l. Civil servants,

men and women are

enjoined to actively
take part in this
celebration.

2. Various activities
are meant to remind

us ofour important
role in exemplif,ing
love ofGod and
Country, building a

citizen-centric
govemment, and

promoting
malasakit in public
service for our
number one client -
the Filipino people.

To consistently
implement the
Philippine Civil
Senice Month.

Various activities
shall be undertaken

Full
implementation
and observance

ofPhilippine
Civil Service
Month
celebration as

mandated by the

Civil Service
Commission
(csc).

I 100%

di splay.rhanging of
offrcial Anniversary
Tarpaulin in
observance of
Philippine Civil
Service Month.

2. Reach out
communities through
feeding programs, linis
kapaligiran /hee

planting.

lmplemented every

3rd and 4th quarter o
the year.

L lmplemented on

the
3rd quarter of2020

2. Implemented on

the 4th quarter of
2020, MANWAD
Outreach Program
(GAD - "Ayuda sa

Eshrela").

3 C)bservance of
Philippine Civil
Servioe Month

CLIENT-FOCUSED
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Variance

00)

Actual
Cost/Expenditures

(e)

GAD Budget
(8)

Performance
Irdicators and

Targets

Actual Result
utput/Outcomes)

(7)
,I

pu
Relevf,nt
Agency

MFO/PAP
(4)

GAD Activitl
(s)

)Cause of Gender
lssue
(2)

'GAD Result
Statement/GAD

Objectives
(3)

.5,000.00. P5,000.00Unimplementedl. Hanging/display of
tarpaulin in observance

of " 18 Day Campaign

to End VAWC"
(Violence Against

Women and their
Children).

2. Posting on agency's

GAD comer and

MANWAD's website
about the 18 Day
campaign to end'
VAWC

Implemented on the

4th quarter ofthe
year.

lnformed,
enlightened,

educated
concessionaires
on RA 9262 the

AntiViolence
Against Women
and their
Children Act of
2004.

4. RA 9262 (Anti-
Violence Against
Women and their
Children Act of
2004) or Anti-
VAWC Law.

Limited
informalion/awaren
ess among
concessionaires on
RA 9262 otherwrse

known as Anti-
Violence Against
Women and

Children (Arti-
VAWC) Law.

To heighten and

deepen

concessionaires'

awareness ald
knowledge on the

laws on Anti-
Violence Against

Women and their
Children.

. P25,000.00.. GAD Survey

P25,000.00

. Number of
lnfrastructure
Projects
implemented.

. Number of existing
households or new
connections served.

UnimplementedPost-implementalion

GAD Survey for the

benefeciaries ofeach
Infiastructure Project

Concessionaires
from areas where
low water pressure

occurs should have

access to sufficient
water supply.

To address the

concem of
concessionaires,
particularly women,

on multiple and

domestic use of
water.

Implementation
ofProposed
MANWAD
lnliastructure
Projects for
2019.

5 Need for adequate

water supply
particularly in the

end-point and

elevated terrain

areas ofmanaoag.

Gender Issue and/or
GAD Mandate

(1)

CI,IENT-FOCI]SED

Total

ared by

alP

Approved

$'u-^,v
Date

741,550.00 1,270,080.40 528,530.40

February 4, 2021J e illanueva

Marlen
easGAD Focal

. Marraois

General Manager
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